
Aaward CeremonyAaward Ceremony
FINALISTS

Human Development 

Award of Latvia 2014

,,

Mâris Ceirulis helps people with visual disabilities by promoting their improvement 
of the quality of life and returning people with disabilities to the community.                            

Currently Mâris develops a unique project „Soul Relieve garden” (Dvçseles Veldzes 
dârzs) aiming at encouraging social skills and basic development of people with 
disabilities, involving them in the rehabilitation program, facilitating integration into 
society and the labor market. 

Mâris Ceirulis, Chairman of the Liepaja Society for Blind People

I believe that with our diligent work, we will be able to 

increase the number of supporters. By distributing 

information about our work, the comunity will become 

more aware of issues concerning the needs of people 

with disabilities. Mâris Ceirulis

Social Responsibility



The foundation „CEMEX Opportunity Fund” is an initiative developed by SIA CEMEX 
in 2007.  It aims at supporting the development of Saldus and Brocçni regions of 
Latvia by allowing the inhabitants themselves decide on the priorities for develop-
ment. 

The evaluation committee consists of four representatives from the communi-
ty and four representatives from the company. Up to now, 180 projects have been 
supported, which will soon be complemented by 13 new projects.

Cemex Iespçju fonds (CEMEX Opportunity Fund)

,,

Each time when I or my colleagues from the company visit 

projects that have been supported by CEMEX Opportunity 

fund, for example, opening of renovated premises of local 

school or library, we get inspiration from the time, energy 

and love invested in realization of these ideas and initiatives. 

Each project is a proof that wonderful ideas and good 

intentions make their way to be realized.

Enrique A. Garcia, CEO Baltic States, Finland & Russia 

of Cemex

,,

We would like to be our customers’  first choice not only due to high 

quality products and services, but also because of a good corporate 

practice. Good corporate citizenship is based on our daily activities 

and the company’s values as only taking into consideration those 

values we can ensure a sustainable development and achieve good 

business results. 

Nordea shares its knowledge, time, energy and financial resources with charity, 
sponsorship and public education projects in order to create lasting values and fa-
cilitate favorable changes within the society. 

Nordea involves its customers and employees in charity activities, such as the fa-
mily support center “Lejasstrazdi”, the association “Dzîvesprieks” and the 
Women’s Resources Centre “Marta”. In May 2014, Nordea marked the end of the 
fourth season of Nordea Business School “From Idea to Investor”. After six 
months of training, 30 new entrepreneurs presented their business ideas to a 
wider audience, including investors and business angels.

Nordea Bank AB Latvia branch

Janis Buks, Head of Nordea AB Latvia branch



,,
Our immediate aim is to listen to the community, to understand what 

our people and the country need and respond to their needs. For we 

are more flexible than the state and local government, we can rush to 

the aid, provide help and support each other, rather than invent 

artificial programs. 

Ziedot.lv is a charity portal that provides the possibility for individuals and compa-
nies to use the Internet to implement their desire to help those in need. Ziedot.lv 
offers a convenient and secure way to donate to carefully selected and approved 
charity projects, to follow project development and to be sure that the donation will 
reach its target. 

The portal identifies those projects that are important to society and that address the 
nature of specific problems rather than fight the consequences. Thanks to a close 
cooperation with Swedbank, Ziedot.lv does not charge commission for donation. 
100% of the donations reach their target.

Foundation „Ziedot” (Donate)

Ruta Dimanta, Head of Ziedot.lv
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Outstanding Commitment 
to Education

Mission Possible seeks to strengthen the value of education in Latvia, helping ta-
lented university graduates become inspiring teachers and future leaders.             .

Program „Iespçjamâ Misija” (Mission Possible)

Nowadays high-quality education means a lot and we have to help 

children find their talents, motivate them to develop their talents and 

strive for the highest goals. 

Ingrida Bluma, Chairperson of Mission Possible

The project identifies, selects, trains and supports university graduates with leader-
ship skills and good academic achievements who go to work in schools, help 
them establish a positive and progressive environment, and enhance the interest 
and motivation of students to learn. 

The practical use of knowledge and the link between knowledge and real life is the 
specific strength of Mission Possible teachers. 



,

When we began working with dyslexia issues nine years ago, we 

realized how extremely deprived are children and young generation 

in Latvia. Our schools do not provide assistance to 5-10% of chil-

dren, therefore it becomes a personal tragedy for many families. In 

addition, many students with dyslexia are talented, and we as a 

nation cannot afford to lose them.

The Latvian Dyslexia Association (LDA) has been active since 2005 in education in 
general and, specifically, education for children with dyslexia. 

Chairperson of the Association Eva Birzniece publicly, privately, and with the go-
vernment advocates for children with dyslexia to receive research-based remedia-
tion and accommodation within a system that treats children.                  

Latvian Dyslexia Association

,
Eva Birzniece, Chairperson of the Association

LDA has worked with many students who have been grade retained, although they 
had been passing all classes. LDA has done more than 20 seminars and spoken to 
more than 1000 teachers and parents. 

The goal of the association “Youth Consultations” is to prepare young people in 
Latvia to become successful and competent in the national and global labor market.

,,
We would like to create a website where thousands of companies are 

offering real and virtual internships, similar to LinkedIn, only for young 

people, which can serve as a place where they can discover 

themselves! 

Association “Jaunieðu konsultâcijas” (Youth Consultations)

 The association implements various projects for young people and employers with 
an aim to reduce youth unemployment in Latvia. 

The association has developed several projects, like prakse.lv, the largest career 
and education portal in Latvia, and “Virtual internship” (Virtuâlâ prakse) – educa-
tional game that allows to virtually explore daily operations of 240 companies and 
190 professions. In the fall of 2014, they are planning to introduce an international 
version of their website: PractiCAN.com.                                                                  .

Janis Logins, Chairman of the Association



The goal of the Vîtols Fund is to provide scholarships for capable, dedicated young 
people from low-income families for studies in the universities of Latvia. 

,,
I have been inspired to help the younger generation as I myself re-

ceived a scholarship from the Ford Foundation for studies in the U.S. 

at the time when I lived in Venezuela. The scholarship gave me an 

opportunity to improve my English and obtain a master's degree in 

civil engineering. I have never forgotten the help I have been provided 

with. Vilis Vîtols

Foundation “Vîtolu fonds” (Vitols Fund)

The situation in the Latvian rural schools helped the founders of the foundation de-
fine the goal to which the foundation targets its activities – to grant scholarships to 
those secondary school graduates from rural areas, whose family material circum-
stances prevent them from continuing their studies in a university.  

Every year scholarships are requested by an average of 350 young people from 
across Latvia, 250 of them fully correspond to the requirements of the Vîtols Fund. 
5421 scholarships have already been provided by the Vîtols Fund. They are funded 
by both companies and individuals.



„Mommies’ club” aims at providing a platform to raise parents' awareness of plan-
ning, expecting and upbringing a baby. 

The first activity of the project was a launch of TV program for parents “Mommies’ 
club” which is broadcasted to this day. Several initiatives for parents have been laun-
ched since then in order to draw public attention and educate decision-makers 
about the family and health policy issues and possible solutions. “Mommies’ club” is 
organizing charity events, offering opportunities for parents to attend open lectures 
and meet doctors.,,

Every year we try to introduce a variety of new initiatives from online 

projects to projects related to health. As parents tend to spend more 

time on the computer, we should be ready to provide them with 

various education programs online.

„Mâmiòu klubs” (Project for parents „Mommies’ club”)

Sandija Salaka, Head of „Mommies’ club”
,,

Exemplary Contribution 
to Health and Well-Being

The health and social service Artemis was founded in 2010. It is a non-profit orga-
nization established to help children and young people from disadvantaged fami-
lies to integrateinto society, gain new skills and improve confidence.

Artemis involves professionals from different areas who help improve quality of 
people’s life by providing educational, cultural, health and social services. The 
organization has helped more than 20 young people and their families.             .

„Artemîda” (Health and social service „Artemis”)

Artemis will continue working with young people and children, in-

cluding drug prevention, which is a very topical issue given the 

current popularity of so called legal drugs. We are planning to hold 

various educational seminars where successful entrepreneurs, 

sportsmen and actors address young people on how to achieve a 

better and more successful life.

Jolanta Eihentâle, Chairperson of Artemis



,

The Future of Latvia

Gunârs Ikaunieks is a sports trainer. He is organizing sport events of public orien-
teering in Madona district gathering enthusiasts of this active relaxation from across 
Latvia, Lithuania and Estonia.

In 2013 there were 22 series of weekly public orienteering competitions organi-
zed by Gunârs and 17 events of smaller and bigger scale for supporters of 
healthy and active lifestyle for all ages. He has made a huge contribution into 
their lives by involving in these sports activities both children and adults.            .

Gunârs Ikaunieks, President of the Orienteering Club Association “OK 

ARONA” 

When I started to work as a sports trainer, my aim was to help my 

students achieve the highest performance possible, and my students 

have also been among the world's leading orienteering sportsmen. 

In adittion, of course, I am proud of those who are involved in orien-

teering just for fun and good health. 

,
Gunârs Ikaunieks, the Orienteering Club Association “OK ARONA” 

,,
I like the idea of the community school, which has recently started to 

take roots in Latvia because school is not something outside of the

community or family. It is part of our society. School resources are not 

limited and they are available for different generations. 

Aija Tûna, Director of the initiative “Change Opportunities for Schools”, implemented 
by the Soros Foundation Latvia (SFL) since 2009, is responsible for the important 
task of promoting school-based community development models at the local, re-
gional and national level and support changes at the policy level to assure scaling 
up and sustainability of the initiative.

The main goal of the initiative is to deal with the issue of threatening social disinte-
gration by offering the support for maintaining and reviving small schools in the 
economically and socially depressed rural areas, small towns and urban periphe-
ries, and to develop such schools into the multifunctional community resource 
centers. Many success stories from around the country have proved the initiative 
as social and pedagogical innovation. 

Aija Tûna, Director of the initiative “Change Opportunities for Schools”

Aija Tûna, Director of the initiative “Change Opportunities for Schools”
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We will continue working in Riga, Liepaja and Skrunda. In addition to 

our existing centers, we are going to open another one in Jelgava. 

We have already found the premises and are looking for volunteers 

who might work there. 

Helena Marija Vipase came to Latvia after it regained independence and began 
helping street children by providing them with food and clothing.                        .

In 1994 she established a charity organization, known as “Hope for Children”, to 
serve children and families in Latvia who have fallen into crisis because of poverty, 
homelessness and substance abuse. Before 1993, Helena was a professional and 
successful teacher in the UK. 

Helena Marija Vipase, Chairwomen of “Hope for Children” Thank you!

Helena Marija Vipase, Chairwomen of “Hope for Children” 
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